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The programs listed are for youth 17-24 years of age that live in Baltimore City. Interested young adults MUST be committed to completing the
enrollment process and all program activities, and attending on a daily basis. Each program provides a small, nurturing learning environment with
qualified staff to assist with life skills, employability skills, occupational skills training, and career development.

BON SECOURS COMMUNITY WORKS HEALTH CAREER TRAINING provides selected participants an opportunity to partner with
IT Works Learning Center to receive CNA/GNA training as well as attending the Pathway to
Success job readiness and life skills training. For additional information contact Eric Clay,
Program Manager (410-362-3258; 26 North Fulton Street, Baltimore, MD 21223;

i K eric_clay@bshsi.or:
| ;.%_ ) eric_clay@ 9)

CAREER ACADEMY/MAYOR'’S OFFICE OF EMPLOYMENT DEVELOPMENT is an alterna-
: tive public high school providing academic, youth development and career awareness services

Y i ’ to students in Baltimore City. The Career Academy represents an exchapge and_ Ieveraging of

- resources with the Mayor’s Office of Employment Development, the Baltimore City Public
Schools, and the Job Corps Woodstock Center. The Career Academy
currently offers a Diploma Plus model, which allows students the opportunity to earn a regular high school diplo-
ma, as well as college credits, while developing career skills through internship experiences. For additional
information contact Joseph Dodson, Unit Coordinator (410-396-7454; 101 W. 24th St. Baltimore, MD
21218; jdodson@oedworks.com)

CIVIC WORKS/YOUTH BUILD assists young adults in completing their high school education while providing
on-site construction training experiences that provide housing for low-income families. The program fosters job
readiness and leadership skills, and offers opportunities for participants to connect with apprenticeship pro-
grams and full-time employment in jobs paying a living wage. For additional information contact Sean
Thames, Program Director (443-934-6334; 901 N. Milton Street , Baltimore, MD 21213;

W sthames@civicworks.com)

HEALTHCARE CAREERS ALLIANCE is comprised of Sinai Hospital of Baltimore, University of Maryland
~ Medical Center, and Civic Works. Participants are offered a life-changing opportunity to train for careers in
healthcare, Baltimore’s largest economic sector. Participants receive certification and on-the-job training
as clerical associates, client service representatives, nursing assistants, dietary aides, distribution clerks,
environmental service workers, linen and laundry service workers, medical records clerks, medical trans-
porters and patient transporters. For additional information contact Charles Milburn, Program Coordi-
nator (443-955-7524; 5607 Metro Drive, Baltimore, MD 21215; cmilburn@lifebridgehealth.org)

NEW PATHWAYS, INCORPORATED/1-2-3-GO! WAREHOUSE LOGISTIC TRAINING is an exciting
opportunity that includes a full range of preparation services, training, and job placement support leading
to a career as a Certified Logistics Associate as well as OSHA and Forklift
Operating certification. The Community College of Baltimore County will
provide the training. For additional information contact Joshua Harold, Career Development
Director (410-464-2600 x202; 1045 Taylor Avenue, Suite 23, Towson, MD 21286;
jharrold@newpathways.org)

This publication is a service of the Baltimore Workforce Investment Board Youth Council, the Mayor’s Office of
Employment Development, and multiple workforce partners. For additional information about the service providers listed, please contact Ms.
Donnice E. Brown, Out-of-School Youth Administrator, at 410-396-6727 or dbrown@oedworks.com.
Equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities.



